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Nia

If you have a
purpose in which you
can believe, there's
no end to the amount
of things you can
accomplish.
~Marian Anderson

Purpose

Imani

Faith is taking the
first step even
when you don't
see the whole
staircase.

-Rev. Dr. Martin Luther King, Jr.

Faith
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What words come to mind
when you hear...

SOCIAL JUSTICE
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What’s the Difference?
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The Realties of COVID19...

* AN accelerator of inequity

* A widening opportunity gap Is leaving
millions of youth behind
* [rauma and emotional distress will have

negative effects on their abllity to learn
and mental health

4-H 3@
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Why PYD is Designed for a Crisis

PR P TTE o The challenges of the

X C T PEY -

a4 Great Depression helped
L A% 08 shape 4-H positive youth

development

 PYD emphasizes the
whole child, not activities
alone

* |t provides buffering
relationships and
supportive contexts

* |t supports and enhances

existing youth assets
B
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-National 4-H Council
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“Educators have a responsibility to be
aware of the disparities that exist both
within our programming and in society.
This is eritical, because educators who aim
to develop vouth without ackvowledament
of and response +o a young person’s
possible societal wedquities, are v fact
perpetuating injustice.”
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v’acknowledge inequity,

v identify internal
organizational & societal
practices that are causing
Inequities, and

v'enact changes in
organizational structures &
outreach to contribute to

social justice.
8
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Social Capital

B

GROWS HERE




UNIVERSITY OF

MARYLAND

EXTENSION

It is plausible to consider the value of In the
context of ‘solving problems’ partly attributed to

Catts and Ozga (2005) also posit that social capital can be
used as a “resource that "(p.1).

Youth that have social capital are better able to

and the myriad barriers and challenges that stem
from social injustice (Fields & Nathaniel, 2015). This ability
Is due in part to having stronger community

and reliable, stronger adult :
GROWS HERE
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Access to capital, “is not equally available to all members of
somety of a given Communl’_ty” (Calvert. M., Emery, M. & Kinsey, S., 2013, p.5). In_fact,
some youth lack the social capital necessary to thrive in
adulthood. Putnam (2000) asserts “in areas where social capital
is lacking, the effects of poverty...are magnified, making life
much worse for children and adults alike™ .s17)
n
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Bridging Networks Linking Networks
Residents have broad Residents have connections to
Residents with Residents
connections that help different social @"@ engage with organizations and systems
them expand backgrounds Residents Residents trust organization that help them gain resources
opportunities. engage with with differsnt organizations and systems. and bring about change.
each other. social and systems.

backgrounds s
trust each Efficacy
other.

Residents believe
they can make a
difference

Residents with a
common social background
trust each other,

Residents with a
common social background
engage with each other.

Bonding Networks

Residents have close connections
that give a sense of belonging
and help them get by.

Social Capital Framework

University of Minnesota Social Capital Educational Model
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program develops social

capital
(networks, trust, engagement,

efficacy/agency)?
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Social Justice Youth Development

(Ginwright & Cammarota, 2002)

\

organizations that support
identity development

Reading material where one’s
identity is central and celebrated
Critiquing stereotypes regarding
one’s identities

Principles Practices Outcomes
Analyzes power in social Political education Social problematizing, critical
relationships Political strategizing thinking;, asking and answering
o questions related to community
Identifying power holders and social problems
Reflecting about power inone’s | Development of sociopolitical
own life awareness
Youth transforming
arrangements in public and
private institutions by sharing
power with adults
Makes identity central Joining support groups and Development of pride regarding

one’s identity

Awareness of how sociopolitical
forces influence identity

Feeling of being a part of
something meaningful and
productive

The capacity to build solidarity
with others who share common
struggles and have shared
interest




Social Justice Youth Development

Promotes systemic social
change

o

Working to end social inequality
(such as racism and sexism)

Refraining from activities and
behaviors that are oppressive to
others

Sense of life purpose, empathy
for the suffering of others,
optimism about social change

Liberation by ending various
forms of social oppression

Encourages collective action

o

Involving oneself in collective
action and strategies that
challenge and change local and
national systems and institutions

Community organizing
Rallies and marches
Boycotts and hunger strikes
Walkouts

Electoral strategies

Capacity to change personal,
community, and social conditions

Empowerment and positive
orientation toward life
circumstances and events

Healing from personal trauma
brought on from oppression

Embraces youth culture

o

Celebrating youth culture in
organizational culture

Language
Personnel
Recruitment strategies

Authentic youth engagement

Youth-run and youth-led
organizations

Effective recruitment strategies

Effective external
communications

Engagement of extremely
marginalized youth




Critical

Experiential =
Lea ming E)t(riigie;ig;ce
Model

culturally relevant
activity; socio-
political
education

How could l
you put this

into ‘

practice?

Fields, 2016
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4-H Social Justice Youth Development: A Guide for Youth Development Professionals

Social Justice Self-Reflection Questions for the Youth Development Professional

Below are some self-reflection questions that
facilitators and youth development
professionals can ask themselves both during
and at the conclusion of a youth program.

* How aligned or misaligned are your program

participant demographics with your

community/county/city/state demographics?

How are you sharing your promising
practices or seeking to create better
alignment?

* How aligned or misaligned are your faculty,

gtaff, and volunteers with community/county/

city/state demographics? How are you

sharing your promising practices or seeking

to create better alignment?

* How are you identifying and including
diverse voices of history, theories, and

experiences in your curriculum and teaching

materials?

* Through what process(es) are you
recognizing, identifying, and reacting to
learning environments that are
predominately and historically filled with a
dominant culture?

How do you invite, welcome, engage, and
recognize of achievements of diverse youth? Are
there barrers to engagement and recognition?

Who defines success and achievement in your
program? Is there an agreed upon understanding

your youth and adults? Is it ecquitable?

In what ways does your program make the youth
and community's identity central to the program's
goals and activities?

Have you created opportunities where youth and
the community are intentionally involved in
program planning and evaluation?

What youth-centered learning methods do you
use to develop the crtical awareness of youth?

In what ways does your program and
organization foster a climate of empathy?

How do you frame your programs and practices
around social justice principles [1.e. equity,
challenging oppression, fostering efficacy/
agency]?

Building on the Critical Experiential Learning
Model (pg. 17), how are you empowering youth
to engage in collective action (praxis)?
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1. How are you identifying and including diverse voices of history,
theories, and experiences in your programs and teaching materials?

2. Through what processes are you recognizing, identifying, and reacting
to learning environments that are predominately and historically filled
with dominant cultures?

3. Have you created opportunities where youth and the community are
intentionally involved in program planning and evaluation?

4. How do you invite, welcome, engage, and recognize the achievements
of diverse youth? Are there barriers to engagement and recognition?
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Break into groups
of +/- 5 and share
& offer feedback.

Success? Voids?

Group
Discussion:
Let’s hear some
reflective

> thoughts.

B
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